similar project in which the concept at were applied did not succeed. I
had neglected to consider a junior high school which was located
some two streets away. The project without fences open to the public
became an attractive nuisance. Bits of grey began to surface, each
project had to look at on, its own terms.

In the design of corporate projects like the State Street Quincy
Courtyard; the Nielsen Headquarters; the Honeywell Headquarters
facilitating social relationships remains the underlying theme. Yet it in
corporate projects it important to maintain a clear separation
between private and public space. Not only for management but for
the employees as well. Privacy creates a sense of uniqueness, gives
identity to those who work there at the place. At Nielsen, the fact that
you enter the site passing a gatehouse makes the work place a special
precinct with its image and reinforces the employee sense of identity.
I'm told by a guard that is common on weekends for some of the
employees to visit with their friends to proudly display the setting
where they work. It shouid be reassuring to know that employers find
that the enhancement of the work place has economic as well as social
benefits. The work place is becoming the alternate living space. Some
corporations have come to provide recreational and social facilities as
well as an aesthetic setting. This fact becomes more dramatic when
you consider the early working conditions provided at the turn of the
century. It would be comforting to think that the employers desire for
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an attractive environment stems from social responsibility and
cultural development. The fact is, in this day of specialization, the
value of the educated employee is enhance, and therefore, employee
satisfaction is a paramount issue. Therefore, for us it is of little
concern as to what motivates the employer, but how to provide for
the satisfaction of the employee. What is comforting is that the
employees desire and demand better environments.

Each project incrementally enhances the environment. It is an
additive and evolutionary process, unlike large urban design projects,
like MacArthur or Ft. Worth. The scale provides, metaphorically,
speaking the opportunity to compose more than a phrase, but a
passage. To orchestra spatial progression, time, distance, relationship,
volume and mass. To celebrate entry, procession and arrival. These
opportunities provide a larger canvas in which ideas, concepts, and
values can be more clearly and purely expressed, and not inhibited by
inherited inconsistencies and conflicts. The space is composed,
premeditated and not vestigial. There is an opportunity to express its
hierarchical qualities. The program, the activities can be approp-
riately sited, organized, and integrated. The opportunity to use spatial
definition as a form of orientation; an organization can only occur at
a larger scale. At MacArthur, experience from the CAR generated the
design and demonstrates that visual order is a valid alternate
aaesthetic to the random egocentric sub-division and parcelization.
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